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1.  What are VERA's?

The Office of Personnel Management approved the Federal Aviation Administration’s (FAA) request for VERA, Voluntary Early Retirement Authority, or early out, on March 31, 2004.  The FAA requested this authority to support its major restructuring initiatives.   



The FAA asked for this authority to increase the number of employees eligible to retire by reducing the length of service and age requirements.  This way, we hope to avoid or reduce the severity of possible reduction-in-force, furloughs, and other actions that we may have to take because of the restructuring that is currently occurring within the FAA. Specific information about VERA begins with question 3.

The Assistant Administrator for Human Resource Management (AHR-1) approved the Air Traffic Organization’s (ATO’s) request for VERA in September  2004.
2.  Who is being offered early outs?

ATO made the decision to offer VERA to all of their non-bargaining unit eligible employees at: 

· Washington Headquarters, except for all employees in the following locations:









· National Operational Control Center, Herndon, Virginia;

· Operational Control Center, San Diego, California;

· Operational Control Center, Hampton, Georgia; and,

· Operational Control Center, Olathe, Kansas.

· National Operations Support Group at the David J Hurley Air Traffic Control System Command Center

·  All eligible ATO employees in the Regional Offices; and 

· All eligible ATO employees at the Mike Monroney Aeronautical Center, except for employees in the following positions:

Title                                               
 Series

Airspace Evaluation Specialist

301


Flight Procedures Prog Eval Sp
301

       Technician (Airborne)
              

856

       Aeronautical Infor Specialist

1361

       Airspace System Inspection Pilot
2181

       Aviation Technical System Sp

2186

       Technician (Airborne)


2101

       Cartographer



1370

       Printing Specialist


1654

       Lithographic Inspector

4401

       Digital Lithographic Inspector

4401

       Bindery Machine Operator

4402

      Negative Engraver/Imaging Sp

4413

      Offset Photographer


4414

      Offset Imaging Specialist

4414

      Lithographic Imaging Specialist

4414

      Plate Making Equipment Oper

4416

     Offset Press Operator


4417

      Printing Plant Equipment Repair
5330     

3.  Will buyouts also be offered?

No.  We believe that we can achieve the necessary reductions without offering buyouts.  Therefore, they are not needed.

4.  Who is eligible for voluntary early retirement?

You are eligible for early retirement as follows:
SYMBOL 183 \f "Symbol" \s 10 \h
If you are under the Civil Service Retirement System (CSRS), you must have served in a position covered by the CSRS for at least 1 year out of the 2 years immediately before retirement.  If you are under FERS, this rule does not apply.

SYMBOL 183 \f "Symbol" \s 10 \h
You must be at least 50 with 20 years of service or have 25 years of service at any age.

SYMBOL 183 \f "Symbol" \s 10 \h
You cannot be serving in a temporary or time-limited appointment.

· You must have been continuously on the FAA rolls before January 18, 2004.

· You cannot have received a removal decision or involuntary separation decision for misconduct or unsatisfactory performance.

5.  When can I take early retirement?

Employees who apply for the VERA and who are qualified must be separated no later than 
November 13, 2004. Covered employees who are eligible may separate from the agency under an early out at any time during the separation window.

6.   Do I have to make a commitment to leave if I accept an early out?

Yes.  You will be required to sign an agreement saying that in exchange for retiring on early out, you agree to retire no later than November 13, 2004.

7.  If I take early retirement, is my annuity reduced?

CSRS employees who retire under the voluntary early retirement authority (VERA) will have a reduction in their annuity of 2 percent per year for each year they are under age 55.  (The reduction is 1/6 of 1 percent for each full month.)  This is a permanent reduction in annuity.

Employees with only FERS service will not have their annuities reduced.  Employees with both CSRS and FERS service will have a reduction only for the CSRS portion of their annuity.

Special rates apply to the calculation of annuities of employees who have part-time service after 1986.  Your retirement specialist can give you more details.

8.  If I take early retirement, what happens to my unused sick leave?

CSRS employees will receive service credit for any unused sick leave in determining their annuity (but they must meet eligibility requirements for retirement before the sick leave is added).












FERS employees do not receive credit for unused sick leave.  However, employees who were previously under CSRS but who transferred to FERS will receive credit for the amount of sick leave either at the time of the transfer to FERS or at the time of retirement—whichever is less.  

9.  Can I continue health and life insurance into retirement?

Yes, if you retire on an immediate annuity and if you have been continuously enrolled (or covered as a family member) in a plan (not necessarily the same plan) under the Federal Employees Health Benefits program during the 5 years of service immediately preceding retirement or from your first opportunity to enroll. 

If you have not been enrolled in FEHB for 5 years, you may be eligible for a pre-approved waiver.  Contact your HRMD for more information if this applies to you.  


Annual Leave

10.  How soon will my annual leave be paid?
You should receive your lump sum annual leave payment within 2 pay periods after separation.

11.  Will my lump sum annual leave payment be taxed?
Yes.  Federal and State taxes will be withheld from the lump sum annual leave payment amount.

Severance Pay

12.  How much severance pay will I get?
None.  To be eligible for severance pay, you must have been involuntarily separated from your position.  ATO is only offering an opportunity for an early retirement, not for involuntary separation.

VERA Application

13. I work in Washington, D.C. Where should I return my completed application?

You should return your application to Gale Harrell, Rm. 521, Orville Wright Building, (202) 267-3954.

14.  I work in a region.  Where should I return my completed application?
Your application should be turned into your servicing Human Resource Management Office.

15.  What is the application deadline?

Your application must be received, not postmarked, by close of business on October 19, 2004.

16.  When must I retire?

You must be separated no later than 
November 13, 2004.
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